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            State workers get the chance to learn and advance

    More than 30-thousand state employees have the chance to take advantage of learning opportunities that not only help their career, but pays off for all Oregonians. As baby boomers begin their retirement years, state-sponsored training programs ranging from executive management to computer courses to customer service prepare workers to meet new demands on the state workforce.
    The Oregon Department of Administrative Services uses the classes as a recruiting tool when it comes to hiring. The benefit to Oregonians? A workforce with the skills necessary to handle state business in the fastest, most cost effective way possible. Program manager Jennifer Lara says “there’s a learning opportunity out there for just about any employment level.” The state offers so many courses the cost actually pencils out at about a third of the price for similar training programs in the private sector. 
     About 5,000 state workers sign up for the classes each year and the program is also a big coast saver for the state.  A typical computer course, taken by more than 300 people over the past 12 months, would have cost each employee close to $1200 per student in the private sector.  The state was able to offer the same program at a cost of $695 per student.  Savings to taxpayers?.....$166,770 dollars in registration fees.
    Lara says “advisory groups meet on a regular basis to help assure that the offerings are current and that Oregon maintains a highly viable and robust employee education program.” 
             

                                                                     -30-
-30-

